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'lo: I' ihom IL i.{a./ Concern

Re,:  Class-Ac[ ion Lawsuit  Ai i ressing Staff  Abuse of Pr isoner Grievance -qystem

AlLhough pe t . i t ion inE fo r  re i ress  o f  g r ievances  is  a  funcamen:a l  r igh t  guaranLee i  by
l h e  U . S -  C o n s t i t u L i o n ' s  F i r s t  A . m e n d m e n t ,  C a l i f o r n i a  s t a t e  p r i s o n e r s  r o u t i n e l y  s u f f e r
var ious  fo rms o f  un lawfu l  in f r ingement ,  on  th is  r igh t  by  employees  o f  the  Ca l i fo rn ia
Department of Correct ions (  "CDC" ).

On beha l f  o f  myse l f  and a l l  oF-her  Ca l i fo rn ia  s ta te  p r isoners ,  f  want  to  in i t ia te
c iv i l  I i t i ga t ion  under  42  U.S.C.  $  1983 regard ing  the  rnany  law and r igh ts  v io la l ions
we are regular ly subjectec to by CDC employees in relaLion to the pr isoner gr ievance
syst,em.

Spanning several  1€dESr Cal i fornia stat.e pr isons, anc types of issues common to aLI
CDC prison€rsr I  have a plethora of chronological  (cradle-t .c-grave) administrat ive
grievance cocumentat ion evicrencing a mulLiLucre of v iolat ions at every step and level
by CDC employees of prornulgateC sta"-utes within Lhe Cal i fornia CoCe of Regulat ionsr
o f  wh i -ch  T i t l .e  l5 r  D iv is ion  3 ,  Chapter  l  se ts  fo r th  the  r igh ts  and iu t ies  o t red  to
n r i . q o n e r . s  n c w  r e q u i r e d  b y  B o o t h  v .  C h u r n e r  ( 2 0 0 1 )  5 3 2  U . S .  7 3 I  ( 1 2 1  S . C t . 1 3 l 9 )  t c
exhausl aiministrat ive remECiEs before al lowed to raise claims concerning pr ison anc
pr ison  conCi t ions  in  federa l  cour t .

In  l igh t  o f  Boor -h  v .  Churner ,  I  fee l -  Lhat  the  r igh t  o f  Ca l i fo rn ia  s ta te  p r isoners  r -o

e n ] o y u n i m p e f f i e a c m i n i s t r a L i . l e g r i i v . r n c e S y S t e m - _ _ w i t h f u 1 1 i u e p r o c e s s
and equa l -  p roLec t ion  c f  Ehe law in  sc  co ing- - -shcu ld  be  v igorous ly  Cefen ie i  so
ramoan i  law an i  r igh is  v io la i i cns  ever  occur r inE ag la ins l - , : r i soners  r . i i r -h in  t .he
m e d i a - p r o o f  w a l l s  o f  C a l i f o r n j a  c r i s c n s  m a y  r e c e i v e  l u d i c i a l  n o t i c = ,  i n t e r v e n t i o n ,
anc i  c roLec t ion .

Th ink ing  pr i .n rar i l y  aL  r -h is  t ine  a 'cou t  in junc t ive  re l ie f  on ly r  T  wan l - -  to  expose
r :h rcugh c iv i l  t i t i gar - - i cn  hcw Lhe CDC pr isoner  g r ievance sys ten  has  ieveLopec ' in lo  a
r ' ,o r f r rncFopy,  sham,  and se l f -serv ing  ( fo r  CDC)  " re rnedy"  wh ich  no t  on ly  has  been
unrevised in nearly a iecade iespite wiCeslread bureaucrat ic abuse and corrupt ion in
r ' :gar i  ln t . re io r  bu t  a lso  is  man i ru l .a t i ve lv  r :s r :C every  year  by  CDC Eo he lc , 'us r - i f y  a
grcss l l z  b lcaLeC budget  3 ;  r -he  expense c f  Ca l i fo rn ia  l -a : (payers .

f  can  c rove  grcss  sys t -emic  abuse by  CDC emp!o luees  o f  p romulga tec  gr ie ' rance
regu laL . ions  wh ich  is  caus ing  CaL i fo rn ia  s ta l . ; :  r r i scners  tc  su f fe r  so  much un lav fu l
in t .e r f= rence w i [h  Lhe i r  consL i lu t iona l  r iqh t .  lo  pe t i t ion  Lhe Ec \ . /e r ru i ]en l - -  f c r  re i ress
o f  g r i e v a n c e s  F - h a L  : h e y  a r e  i n  e f  f  e c L  b e i  n g  c e p r i v e i  c f  c L : e r  c c n ' t i t u t . i o n a l  r i g h r - s
an i  guarantees  bes i ies  (e .g . ,  to  be  a f fo rded due prccess  anc l  equa l  p ro lecL ion  o f  r -ne

law in  oe t i t ion inq  fo r  redress  o f  q r ievancesr  ccu t r t  3ccessr  eF-c .  ) .

The cocunentary  ev ic rence I  possess  c le rnons t ra tes  repeatec  v io la t ions  as  lo l lows o f
prc rnu lca tec- ; :  admin isLraL . ive  reqr : laL ions  anr i  agency  r . r :cec : l : ' ces  qo \ t . : tn i  nc  C l 'C  pr isoner
or i  evances :

S p e c i f i c  A c [ s  - - R e g u ] - a t i c n ( s )  Y i o l a t e i

t  )  Un lawf  u l  l1z  re tu rn in t - ; / re ;ccL .  ing  gr ievances  oas , ' c r  cn  ia  l se '  specu la t  ion  ! ra I
i ssues  hc lVe oo  c ]e rncns t rab le  ac ' j vc rs t  : , f  fac t  - -CCRf  5  $  30e4-  l (a ) ;


