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Compensation Report

Introduction

This is a salary report for those Texas agencies’ participating in the Texas Law Enforcement
Agency Survey. The Commission sent out the survey requesting data from 2381 law
enforcement agencies that have current licensees reported to the Commission. The sixteen page
survey contained 245 items. The booklet was in a scannable format. This was to facilitate data
entry, but also resulted in some data errors because of poor handwriting. Future surveys will
include an electronic format via the Internet that should improve the accuracy and timeliness of

the information.

This is the first report from the Texas Law Enforcement Agency Survey for 1998. The report is
made to help agencies, governing bodies, and other interested parties by providing salary
benchmarks with which to compare their compensation plans. Eight hundred and eight (808)
useable surveys were returned. The overall survey report will provide additional operational
information that may be used in a similar manner. The return rate was affected by this being the
first time this survey was conducted and the decision to not make follow-up contacts with the
agencies not replying in a timely manner because of the expense and time involved. The return
rate will improve in future years because the value of the information will be readily apparent to

participating agencies.

The salary data is reported in tables. The tables show the mean, median, minimum, and
maximum salaries, the number of agencies responding to the item, and the standard deviation.
The mean is the simple average reported for each group with a total for the whole sample. The
median is another measure of central tendency that identifies the point at which there are the
same number agencies below the mark as above the mark. The minimum and maximum salaries
are the low and high salaries reported for the group. The number is the number of respondents
providing data on a particular question. The number varies by position within agency types
because not all agencies have all the positions and some items were left blank. The standard
deviation provides a figure that shows the amount of variance in salary between agencies. One
standard deviation means that sixty-eight (68) percent of the agencies will fall within the

standard deviation from the mean score for the sample reported.
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The effects of agency size that is discussed below can be seen in these figures when one
considers that the Major position has a higher mean salary than the Chief Administrator position.
The simple explanation is that small agencies do not have majors, but all agencies have a Chief

Administrator.

Peace Officer Salaries by Agency Type
Table One below shows the salary for peace officers by position and agency type. The data has

been broken into six types: municipal departments, sheriffs' departments, constables' offices,
college departments, independent school district departments, and other. Other agency types
include fire department arson units, state agencies, courts, prosecutor's offices, water districts,
and unknown. Some of the surveys did not get the proper agency number assigned by the person
filling them out which resulted in the agency name and type not being recorded. These 40

unknowns were grouped with the other department category.

Peace Officer Salaries by Agency Size
Table Two below shows the salary for peace officers by position and agency size. The data has

been broken into four groups. The four size categories are 1 to 25; 25 to 74; 75 to 299; and 300
or more. The size categories are the same as those used by the Commission on Law
Enforcement Accreditation in the setting and application of standards. The categories are based
on all personnel of the agency including non-sworn. The numbers in this section vary slightly
from that reported by department type because some of the agencies did not respond to the item

on agency size.

Peace Officer Salaries by Region of the State

Table Three below shows the salary for peace officers by position and region of the state. Using
zip code data for most of the respondents, the state was divided into eight regions. The numbers
in this section vary slightly from that repgsted by department type because the zip code

information was not available from some of the survey instruments. The regions of the State are:
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Region Zip Codes Included
North Central 75000-75299 & 76001-76799
Northeast 75400-75999
Southwest 76800-76999 & 78800-7899
Southeast 77000-77899
Central 77900-78299; 78600-78799; & 78900-78999
South 78300-78599
Panhandle 79000-79699
West 79700-79999

Basic Peace Officer Positions
The mean entry salary for the 675 departments reporting was $1921 per month. The range of

salaries for all departments for entry was from $100 per month to $3790 per month. The mean of

top salaries for line officers was $2416 per month. The top salary for line officers was $4302.

Peace Officer Salary By Agency Type
The data shows a wide variance in salaries between departments by type. There are also

significant salary differences between departments within the same type of agency. The highest
salary rates for entry level officers were for officers in the other category. The entry mean for
this group is $2134. This makes sense if one understands that officers in this category are not
necessarily at the entry level of their career. They are more likely to be investigative positions
with prosecutor's offices and arson units. The lowest mean salary ranges at entry were in
colleges {$1793), sheriff's departments {$1830), and constable's offices ($1838). Sheriffs'
departments held the lowest top salary mean for line officers with a mean of $2076. Constables'
offices had a very large standard deviation of $614 at the lower level and $890 at the upper level.

Peace Officer Salary By Agency Size
The data shows a wide variance in salaries between departments by size for basic peace officer

positions. There are also significant salary gaps between departments within the same size of

agency. The highest salary rates for entry officers were for officers in the 300 or more category.
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The entry mean for this group is $2443. The lowest mean salary ranges at entry were in the 1 to
25 category with an entry mean of $1807. The upper range of means followed the same pattern

with a mean range of $2171 for the smaller agencies and $3368 for the larger agencies.

Peace Officer Salary By Region
The data shows a wide variance in salaries between departments by region for basic peace officer

positions. There are also significant salary differences between departments within the same size
of agency. The highest salary rates for entry officers were for officers in the Southeast Region.
The entry mean for this group is $2158. The lowest mean salary ranges at entry were in the
Southwest Region category with an entry mean of $1583. The upper range of means followed a
different pattern with a mean range of $1982 for the South Region and $2757 for the Southeast

Region agencies.

Sergeants
The pay for sergeants followed a similar pattern. The mean entry salary for the 607 departments

reporting was $2419 per month. The range of salaries for all departments for entry sergeants was
from $400 per month to $5402 per month. The mean of top salaries for sergeants was $2878 per
month. The top salary for sergeants was $5582.

Sergeant Salary By Agency Type
The data shows a wide variance in salaries for sergeants between departments by type. There are

also significant salary differences between departments within the same type of agency. The
highest salary rates for entry sergeants were for departments in the constable category. The entry
mean for this group i1s $2747. This is very different from the officer positions above in which
constables were among the lowest paid. This makes sense if one understands that officers in this
category are in larger agencies. The number of constables' offices reporting sergeants is only 21
compared to 60 constables' offices reporting entry officers. The issue of agency size will be
discussed in more depth later in this report. The lowest mean salary ranges at entry were in
sheriff's departments ($2172) and colleges ($2271). Sheriffs' departments held the lowest top

salary mean for sergeants with a mean of $2466.,
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Compensation Report

Sergeant Salary By Agency Size
The data shows that there is wide variance in salaries between departments by size for sergeant

positions. There are also significant salary differences between departments within the same size
category of agency. The highest salary rates for sergeants were for those in the 300 or more
category. The entry mean for this group is $3500. The lowest mean salary ranges at entry were
in the 1 to 25 category with an entry mean of $2063. The upper range of means followed the
same pattern with a mean range of $2392 for the smaller agencies and $3912 for the larger

agencies.

Sergeant Salary By Region
The data shows a wide variance in salaries between departments by region for sergeant positions.

There are also significant salary gaps between departments within the same region. The highest
salary rate for entry sergeants was $2740 for those in the Southeast Region. The entry mean for
this group is $2740. The lowest mean salary ranges at entry were in the South Region with an
entry mean of $2059. The upper range of means followed a similar pattern with a mean range of

$2249 for the Northeast Regions and $3231 for the Southeast Region departments.

Lieutenants
The pay for lieutenants followed a similar pattemn. The mean entry salary for the 269

departments reporting was $2915 per month, The range of salaries for all departments for entry
lieutenants was from $1104 per month to $5493 per month. The mean of top salaries for

licutenants was $3412 per month. The top salary for lieutenants was $6176.

Lieutenant Salary By Agency Type
The data shows that there is wide variance in salaries for lieutenants between departments by

type of agency. There are also significant salary gaps between departments within the same type
of agency. The highest salary rates for entry licutenants were for departments in the Independent
School District category. The entry mean for this group is $3120. The number of independent

school district agencies reporting lieutenants is only five. The lowest mean salary ranges for
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Compensation Report

entry were in sheriffs' departments at $2467. Sheriffs' departments held the lowest top salary

mean for lieutenants with a mean of $2681.

Lieutenant Salary By Agency Size
The data shows a wide variance in salaries between departments by agency size for lieutenant

positions. There are also significant salary gaps between departments within the same size of

agency. The highest salary rates for lieutenants were for those in the 300 or more category. The
entry mean for this group is $3819. The lowest mean salary rates at entry for lieutenants were in
the 1 to 25 category with an entry mean of $2414. The upper range of means followed the same

pattern with a mean range of $2786 for the smaller agencies and $4357 for the larger agencies.

Lieutenant Salary By Region
The data shows that there is wide variance in salaries between departments by region for

lieutenant positions. There are also significant salary gaps between departments within the same
region. The highest salary rates for lieutenants were for those in the North Central Region. The
entry mean for this group is $3196. The lowest mean salary ranges at entry were in the South

Region with an entry mean of $2472. The upper range of means followed the same pattern with

a mean range of $2646 for the South Region and $3788 for the North Central Region.

Captains
The pay for captains demonstrates a similar pattern. The mean entry salary for the 161

departments reporting was $3290 per month. The range of salaries for all departments for entry
captains was from $800 per month to $5589 per month. The mean of top salaries for captains

was $3412 per month. The top salary for captains was $6676.

Captain Salary By Agency Type

The data shows that there is wide variance in salaries for captains between departments by type.
There are also significant salary gaps between departments within the same type of agency. The
highest salary rates for entry captains were for departments in the municipal category. The entry

mean for this group is $3450. The lowest mean salary rates at entry were in sheriff's departments
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Compensation Report

at $2730. Sheriffs' departments held the lowest top salary mean for captains with a mean of
$3093.

Captain Salary By Agency Size
The data shows that there is wide variance in salaries between departments by size for captain

positions. There are also significant salary differences between departments within the same size
of agency. The highest salary rates for captains were for those in the 300 or more category. The
entry mean for this group is $4240. The lowest mean salary ranges at entry were in the 1 to 25
category with an entry mean of $2637. The upper range of means followed the same pattern

with a mean range of $2970 for the smaller agencies and $4827 for the larger agencies.

Captain Salary By Region
The data shows a wide variance in salaries between departments by region for captain positions.

There are also significant salary differences between departments within the same region. The
highest salary rates for captains were for those in the Southeast Region. The entry mean for this
group is $3814. The lowest mean salary rates at entry were in the South Region with an entry
mean of $2410. The upper range of means followed a different pattern with a mean range of

$2722 for the South Region and $4300 for the North Central Region.

Majors
The salary rates for majors followed a similar pattern. The mean entry salary for the 18

departments reporting was $3892 per month. The range of salaries for all departments for entry
majors was from $2349 per month to $6510 per month. The mean of top salaries for majors was
$4630 per month. The top salary for majors was $6669. Since there were only 18 agencies

reporting in only three of the agency types, comparisons are difficult for this position.

Major Salary By Agency Type
The data shows that there is little variance in salaries for majors between departments by type.

The highest salary rates for entry majors were for departments in the other category. The entry

mean for this group is $4311. Thcf lowest mean salary rates at entry were in sheriff's departments
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Compensation Report

at $3546. Sheriffs' departments also held the lowest top salary mean for majors with a mean of
£4337.

Major Salary By Agency Size
There are also salary differences between departments within the same size of agency. The

highest salary rates for majors were for those in the 300 or more category. The entry mean for
this group is $4855. The lowest mean salary ranges at entry were in the 75 to 299 category with
an entry mean of $3265. The upper range of means followed the same pattern with a mean range
of $3476 for the smaller agencies and $5256 for the larger agencies. This variation is best
understood because of the small number (18) for this position. The 1 to 25 category only had

one department reporting a rank of major.

The small number of agencies reporting the rank of major across eight regions, does not allow
for an effective analysis of the major position by region. Only two of the regions had more than

two agencies reporting majors. The data is included in Table Three.

Assistant, Deputy Chiefs, or Chief Deputies
The pay for deputy chiefs and chief deputies followed a similar pattern. The mean entry salary

for the 230 departments reporting was $3245 per month. The range of salaries for all
departments for entry deputy chiefs and chief deputies was from $1200 per month to $9000 per
month. The mean of top salaries for deputy chiefs and chief deputies was $4153 per month. The

top salary for deputy chiefs and chief deputies was $9000.

Deputy Chief and Chief Deputy Salary By Agency Type
The data shows a significant variance in salaries for deputy chiefs and chief deputies between

departments by type. The highest salary rates for entry deputy chiefs and chief deputies were for
departments in the municipal category. The entry mean for this group is $3754. The lowest
mean salary rates at entry were in sheriff's departments at $2606. Sheriffs' departments also held

the lowest top salary mean for deputy chiefs and chief deputies with a mean of $2796.
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Compensation Report

Deputy Chief and Chief Deputy Salary By Agency Size

The data shows that there is wide variance in salaries between departments by size for assistant
chief and chief deputy positions. There are also significant salary gaps between departments
within the same size of agency. The highest salary rates for captains were for those in the 300 or
more category. The entry mean for this group is $5390. The lowest mean salary ranges at entry
were in the 1 to 25 category with an entry mean of $2467. The upper range of means followed
the same pattern with a mean range of $2612 for the smaller agencies and $6291 for the larger

agencies.

Deputy Chief and Chief Deputy Salary By Region
The data shows that there is wide variance in salaries between departments by region for

assistant chief and chief deputy positions. There are also significant salary gaps between
departments within the same region. The highest salary rates for captains were for those in the
Southeast Region. The entry mean for this group is $3854. The lowest mean salary ranges at
entry were in the Southwest Region with an entry mean of $1967. The upper range of means
followed the same pattern with a mean range of $2009 for the Southwest Region and $4446 for

Southeast Region.

Chief Administrators
The pay for chief administrators followed a slightly different but similar pattern. The mean entry

salary for the 601 departments reporting was $3347 per month. The range of salaries for all
departments for entry chief administrators was from $600 per month to $9956 per month. The
mean of top salaries for chief administrators was $3900 per month. The top salary for chief
administrators was $12,111. The means are lower for chief administrators than for some
subordinate ranks, such as major, because there are significantly more agencies reporting chief
administrator salaries which includes more of the smaller agencies. As has already been reported
smaller agencies have lower salary schedules than larger agencies. The ranges for some of these
positions in very small rural constable's offices are very low because they are essentially part-

~ time positions. Current salaries for chief administrators were reported to average $3656.

Page 13 of 36



Compensation Report

Chief Administrator Salary By Agency Type
The data shows that there is significant variance in salaries for chief administrators between

departments by type. The highest salary rates for entry chief administrators were for
departments in the independent school district category. The entry mean for this group is $3908.

The lowest mean salary rates at entry were in constables' offices at $2777.

Chief Administrator Salary By Agency Size
The data shows that there is wide variance in salaries between departments by size for chief

administrator positions. There are also significant salary differences between departments within
the same size of agency. The highest salary rates for chief administrator were for those in the
300 or more category. The entry mean for this group is $6497. The lowest mean salary rates at
entry were in the 1 to 25 category with an entry mean of $2685. The upper range of means
followed the same pattern with a mean range of $3039 for the smaller agencies and $8034 for the

larger agencies.

Chief Administrator Salary By Region
The data shows that there is wide variance in salaries between departments by region for chief

administrator positions. There are also significant salary gaps between departments within the
same region. The highest salary rates for chief administrator were for those in the Southeast
Region. The entry mean for this group is $4037. The lowest mean salary ranges at entry were in
the Southwest Region with an entry mean of $2535. The upper range of means followed the
same pattern with a mean range of $2692 for the Southwest Region and $4462 for the Southeast

Region.

The above salary information by agency type, agency size, and geographic region is descriptive
in nature. Analysis of variance (ANOVA) statistical tests were run against the mean data for the
various groups. All of the salary variances between department types, agency size, and
geographical region for all of the ranks were different at a statistically significant level, except

for the variation among majors.

The next section looks at the salary for corrections officers.
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Salaries for Corrections Officers

The salaries for corrections officers are reported by agency size and region. This is not done by
type only because virtually all of the reporting agencies for these positions are in county sheriffs'
departments. It should be noted that the mean data reported by department size and region does
not reflect the mean for Texas county corrections officers. This is true because as noted above
there are more lower paying smaller agencies that employ fewer officers. A more accurate mean
for officers’ salaries is determined by multiplying the number of personnel in each position times
the salary level for that position in that agency and then dividing that total for all agencies by the
total number of personnel for that position. The mean entry level monthly salary by position for

corrections officer in Texas is:

¢ Line officer $1749
¢ Sergeant $2101
¢ Lieutenant $2630
¢ Captain $2502
¢ Major $2750

Corrections Officers Salaries by Agency Size

Table Four below shows the salary for corrections officers by position and agency size. The data
has been broken into four groups. The four size categories are 1 to 25; 25 to 74; 75 to 299; and
300 or more. The size categories are the same as those used by the Commission on Law
Enforcement Accreditation in the setting and application of standards. The categories are based
on all personnel of the agency including non-sworn. The numbers in this section vary slightly
from that reported by department type because some of the agencies did not respond to the item

on agency size.

Corrections Officers Salaries by Region of the State

Table Five below shows the salary for corrections officers by position and region of the state.

Using zip code data for most of the respondents, the state was divided into eight regions. The
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Compensation Report

numbers in this section vary slightly from that reported by department type because the zip code

information was not available from some of the survey instruments.

Corrections Officers Positions

The mean entry salary for corrections officers for the 124 departments reporting was $1580 per
month. The range of salaries for all departments for entry was from $900 per month to $2610
per month. The mean of top salaries for line corrections officers was $1908 per month. The top

salary for line corrections officers was $3102.

Corrections Officers Salary By Agency Size

The data shows that there is wide variance in salaries between departments by size for basic
corrections officer positions. There are also significant salary gaps between departments within
the same size of agency. The highest salary rates for entry corrections officers were for officers
in the 300 or more category. The entry mean for this group is $1790. The lowest mean salary
rates at entry were in the 1 to 25 category with an entry mean of $1410. The upper range of
means followed the same pattern with a mean rate of $1498 for the smaller agencies and $2496

for the larger agencies.

Corrections Officers Salary By Region

The data shows a wide variance in salaries between departments by region for basic corrections
officer positions. There are also significant salary gaps between departments within the region.
The highest salary rates for entry corrections officers were for officers in the North Central
Region. The entry mean for this group is $1701. The lowest mean salary rates at entry were in
the Southwest Region with an entry mean of $1288. The upper range of means followed the
same pattern with a mean rate of $1387 for the Southwest Region and $2214 for the North
Central Region.

Page 17 of 36



Table Five Corrections Salaries by Region

Report
85 Whatis | 87. Whatis | 89. Whatis | 90. Whatis | 92. Whatis | 93, Whatis | 95 Whatis | 96 Whatis
83, What is the 84, What isthe1op | the monthly the top the monthly the top the monthly the top the monthly the top
monthly entry salary monthly saary for enmy salary monthly entry salary monthly entry salary monthly entry salary monthly
for line tine for salary for far sadary for for salary for for salary for
corrections/detention | comections‘detention | corections cotrections corrections corrections cormections corTections cormections comections
Region by Zip Code officers? officers? serpeants? v ¥ i 0| i % ptains? captains? majors? majors?
West Region Mear 1620.57 20811 2168.75 282728 250475 3261.75 2701.50 1707.50
N 7 7 4 4 4 4 2 2
Std. Deviation 201.70 497.36 276.05 684.05 39564 842.59 487.20 409.41
Median 1624.00 1900.00 213750 2043 50 2411.50 3306.00 2701.5¢ 3707.50
Minimum 1375 1454 1890 1890 2184 2197 2357 3418
Maxirmum 1953 2714 2510 3532 3052 4238 3046 3997
Panhandle Region Mean 161432 1799.29 1904.33 262871 2071.00 2015.50 $937.20 2356.60 2957.00 4538.00
N 22 N & 7 1 2 5 5 1 i
Std. Deviation 41636 559.61 166.65 1059 86 60.10 778.68 1192.30
Median 1608.50 1653.00 1898.00 1920.00 . 2115.50 2168.00 2168.00 . .
Minimum 900 1100 1732 139 2073 2072 1060 1060 2957 4588
Maximum 2610 1983 2178 3372 2073 2158 2738 4248 2957 4588
Southwest Region Mean 1287.50 1386.50 1750.00 1750.00 2050.00 2050.00
N 4 4 ! 1 1 |
Std. Deviation 189.45 1§0.21
Median 1235.00 143360 . .
Minirurn 1130 e 1750 1750 2030 2030
Maximum 1550 1550 1750 1750 2050 2050
Northcentral Region  Mean 17G1.16 221371 238289 2796.47 3033.20 3417.00 2517.00 3318.00 3887.00 5259.50
N 12 k) I8 17 [ 1G 10 10 2 2
Std. Deviation 1714.62 49.05 699,51 298.05 1037.66 1189.5% 561.43 2401.56 125.87 21284
Median 1749.00 234500 2245.00 2285.0¢ 2537.5G 313750 2436.00 2436.00 3887.00 5259.50
Minimum 1065 1065 1125 1492 2268 2268 1806 2034 3798 5109
Maximum 2266 3102 4044 4421 5072 5226 3529 97%9 3976 5410
Central Region Mean 1394 88 171113 189443 214514 2641.00 3016.67 2399.00 284075 2153.60 252800
N 16 15 7 7 3 3 4 4 5 5
Sud. Deviation 22982 438.74 430.73 656.36 100.68 452.48 538.86 750.48 367,95 1173.8!
Median 1426.50 1667.00 1833.00 1900.00 2634.00 2766.00 2367.50 2877.50 2072.00 2123.00
Minimum 1000 1066 1313 1375 2544 2745 1891 1891 1300 1300
Maximum 1872 2516 2486 3211 2745 3539 2970 3717 1588 1944
South Region Mean 1339.50 1613.17 1557.00 1745.75 1610.50 1610.50 2328.00 2328.00
N 6 6 3 4 2 2 2z 2
Std. Deviation 235.65 477,28 260,22 691.42 184.55 184.55 384.67 384.67
Median 1343.50 1560.00 1666.00 1483.90 1610.50 1610.50 237800 2328.00
Minimum 1073 1673 1260 1260 1480 1480 2656 2056
Maximum 1586 2490 1745 2757 1741 1741 2600 2600
Northeast Region Mean 1469.00 1568.27 165171 1778 43 102667 231267 2062.00 2303.75 1461.00 1786.50
N 12 s 7 7 3 3 4 4 2 2
Std. Daviation 227.24 340,07 26934 371.07 195.82 363.83 435.11 63236 135.76 324.56
Median 1466.00 1515.00 1761.00 1761.00 2000.00 2226.00 2179 50 2380.00 1461.00 1786.50
Minimum 1120 1150 1120 1152 1836 2000 1462 1462 1365 1557
Maximum 1988 2114 2000 2118 2226 2712 2427 2993 1557 2014
Southeast Region Mean 1698.00 2052.41 2344.00 2643.6C 2761.44 2946.11 3019.63 321513 1966.00 1966.00
N 17 17 10 10 9 9 ] 8 k] 1
Std. Deviation 37.08 478.10 662.24 633.14 699.10 75834 905.98 878.50 2479.72 2479.72
Median 1825.00 122700 2296.00 2588.50 2638.00 2739.00 277900 296400 383200 383200
Minimum 1100 1100 1583 1583 183s 1833 2098 2404 1556 1556
Maximum 2238 2729 3720 4050 4329 4565 5000 5230 6510 6510
Totad Mean 157¢.18 1899.04 2101.38 2380.54 262221 291829 243301 2952.37 279377 3324 46
N 17 t4 56 57 kXl 34 35 5 13 13
Sid. Devaation 31712 540.77 59411 842.32 788.25 4928 71179 1470.47 1513.45 1736.43
Median 1570.00 1810.00 197550 2253.00 2488.0¢ 27h1.56 242100 2547.00 2123.00 3588.00
Minimum 900 1065 1120 139 1480 148G 1060 1060 1300 1300
Maximum 2610 3102 4044 4421 5072 5226 S00C 9799 6510 6510
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Sergeants

The pay for corrections sergeants followed a similar pattern. The mean entry salary for the 59
departments reporting was $2103 per month. The range of salaries for all departments for entry
sergeants was from $1120 per month to $4044 per month. The mean of top salaries for sergeants

was $2393 per month. The top salary for sergeants was $4421.

Corrections Sergeant Salary By Agency Size

The data shows that there is wide variance in salaries between departments by size for
corrections sergeant positions. There are also significant salary differences between departments
within the same size of agency. The highest salary rates for sergeants were for those in the 300
or more category. The entry mean for this group is $2534. The lowest mean salary rates at entry
were in the 1 to 25 category with an entry mean of $1560. The upper range of means followed
the same pattern with a mean rate of $1677 for the smaller agencies and $3237 for the larger

agencies.

Corrections Sergeant Salary By Region

The data shows that a variance in salaries between departments by region for corrections
sergeant positions. There are also significant salary gaps between departments within the region.
The highest salary rates for sergeants were for those in the North Central Region. The entry
mean for this group is $2383. The lowest mean salary rates at entry were in the South Region
with an entry mean of $1557. The upper range of means followed the same pattern with a mean

rate of $1745 for the South Region and $2796 for the North Central Region.

Lieutenants

The pay for corrections lieutenants followed a similar pattern. The mean entry salary for the 35
departments reporting was $2602 per month. The range of salaries for all departments for entry
lieutenants was from $1480 per month to $5072 per month. The mean of top salaries for

lieutenants was $2921 per month. The top salary for lieutenants was $5226.
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Corrections Lieutenant Salary By Agency Size

The data shows that there is wide variance in salaries between departments by size for
corrections lieutenant positions. There are also significant salary gaps between departments
within the same size of agency. The highest salary rates for lieutenants were for those in the 300
or more category. The entry mean for this group is $3190. The lowest mean salary rates at entry
were in the 25 to 74 category with an entry mean of $2132. It should be noted that no
corrections lieutenants were reported in the 1 to 24 category. The upper rate of means followed
the same pattern with a mean rate of $2229 for the smaller agencies and $3864 for the larger

agencies.

Corrections Lieutenant Salary By Region

The data shows that there is wide variance in salaries between departments by region for
corrections lieutenant positions. There are also significant salary gaps between departments
within the same region of agency. The highest salary rates for lieutenants were for those in the
North Central Region. The entry mean for this group is $3033. The lowest mean salary ranges
at entry were in the South Region with an entry mean of $1610. The upper range of means
followed the same pattern with a mean rate of $1610 for the South Region and $3417 for the
North Central Region.

Captains
The pay for corrections captains followed the same general pattern. The mean entry salary for

the 36 departments reporting was $2503 per month. The range of salaries for all departments for
entry captains was from $1060 per month to $5000 per month. The mean of top salaries for

captains was $2999 per month. The top salary for captains was $9799.

Corrections Captain Salary By Agency Size

The data shows that there is wide variance in salaries between departments by size for
corrections captain positions. There are also significant salary gaps between departments within

the same size of agency. The highest salary rates for captains were for those in the 300 or more
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category. The entry mean for this group is $3460. The lowest mean salary ranges at entry were
in the | to 25 category with an entry mean of $1580. The upper rate of means followed the same

pattern with a mean range of $1697 for the smaller agencies and $4829 for the larger agencies.

Corrections Captain Salary By Region

The data shows that there is wide variance in salaries between departments by region for
corrections captain positions. There are also significant salary differences between departments
within the same region. The highest salary rates for captains were for those in the Southeast
Region. The entry mean for this group is $3020. The lowest mean salary rates at entry were in
the Panhandle Region with an entry mean of $1937. The upper range of means followed the
same pattern with a mean rate of $2304 for the Northeast Region and $3708 for the West Region.

Majors

The pay for majors followed a similar pattern. The mean entry salary for the 14 departments
reporting was $2728 per month. The range of salaries for all departments for entry majors was
from $1300 per month to $6510 per month. The mean of top salaries for majors was $3224 per

month. The top salary for majors was $6510.

Corrections Major Salary By Agency Size

There are also significant salary gaps between departments within the same size of agency. The
highest salary rates for majors were for those in the 300 or more category. The entry mean for

this group is $4529. The lowest mean salary rates at entry were in the 25 to 74 category with an
entry mean of $1683. It should be noted that no corrections majors were reported in the 1 to 24
category. The upper range of means followed the same pattern as the previous discussed above

with a mean rate of $1690 for the smailer agencies (25 to 74) and $5215 for the larger agencies.
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Corrections Major Salary By Region
With only 13 agencies reporting across eight regions, it does not allow for an effective analysis
of the major position by region. Only two of the regions had more than two agencies reporting

majors. The data is included in Table Five.

Salaries for Telecommunicators

The salanes for telecommunicators are reported by agency type, agency size, and region. It
should be noted that the mean data reported by department type, size, and region does not reflect
the mean for Texas telecommunicators. This is true because there are more lower paying smaller
agencies who employ fewer officers. A more accurate mean for telecommunicators’ salaries is
determined by multiplying the number of personnel in a position in each agency times the salary
level in that position for that agency and then dividing that total by the total number of personnel
for that position. The mean entry level monthly salary by position for Telecommunicators in
Texas 1s:

¢ Line Telecommunicator $1519

¢ Supervisory Telecommunicator $1934

Salaries by Agency Type

Table Six below shows the salary for telecommunicators by position and agency type. The data
has been broken into six types: municipal departments, sheriffs’ departments, constables' offices,

college departments, independent school district departments, and other.

Salaries by Agency Size

Table Seven below shows the salary for telecommunicators by position and agency size. The
data has been broken into four groups. The four size categories are 1 to 25; 25 to 74; 75 to 299;

and 300 or more.
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Salaries by Region of the State

Table Eight below shows the salary for telecommunicators by position and region. The data has
been broken into eight groups. The four size categories are 1 to 25; 25 td 74; 75 to 299; and 300
or more. Using zip code data for most of the respondents, the state was divided into eight
regions. The numbers in this section vary slightly from that reported by department type because

the zip code information was not available from some of the survey instruments.

Basic Telecommunicator Positions

The mean entry salary for the 346 departments reporting was $1519 per month. The range of
salaries for all departments for entry was from $474 per month to $2610 per month. The mean

of top salaries for telecommunicators was $1929 per month.

Basic Telecommunicator Salary By Agency Type

The data shows a wide variance in salaries between departments by type. There are also
significant salary gaps between departments within the same type of agency. The highest salary
rates for entry telecommunicators were for those in constables' offices. The entry mean for this
group is $1853. The lowest mean salary rates at entry were in colleges at $1458, sheriff's
departments at $1471, and independent school districts at $1489. Sheriffs' departments held the

lowest top salary mean for line officers with a mean of $1683.

Basic Telecommunicator Salary By Agency Size

The data shows that there is wide variance in salaries between departments by size. There are
also significant salary gaps between departments within the same size of agency. The highest
salary rates for entry telecommunicators were for those in the 300 or more category. The entry
mean for this group is $1891. The lowest mean salary rates at entry were in the 1 to 25 category
with an entry mean of $1344. The upper range of means followed the same pattern with a mean

rate of $1565 for the smaller agencies and $2757 for the larger agencies.
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Basic Telecommunicator Salary By Region

The data shows a wide variance in salaries between departments by region. There are also
significant salary gaps between departments within the region. The highest salary rates for entry
telecommunicators were for those in the Southeast Region. The entry mean for this group is
$1671. The lowest mean salary rates at entry were in the Southwest Region with an entry mean
of $1217. The upper rate of means followed the same pattern with a mean range of $1318 for the

Southwest Region and $2192 for the North Central Region.

Telecommunicator Supervisory Positions

The mean entry salary for the 227 departments reporting was $1929 per month. The range of
salaries for all departments for entry was from $850 per month to $6000 per month. The mean of

top salaries for telecommunicators was $2345 per month.

Supervisory Telecommunicator Salary By Agency Type
The data shows a wide variance in salaries between departments by type. There are also

significant salary gaps between departments within the same type of agency. The highest salary
rates for entry telecommunications supervisors were for personnel in the constables’ offices
category. The entry mean for this group is $2548. The lowest mean salary ranges for
supervisory level at entry were in sheriff's departments at $1711. Sheriffs' departments held the

lowest top salary mean for telecommunications supervisors with a mean of $1940.

Supervisory Telecommunicator Salary By Agency Size
The data shows that there is wide variance in salaries between departments by size. There are

also significant salary gaps between departments within the same size of agency. The highest
salary rates for supervisory telecommunicators were for supervisors in the 300 or more category.
The entry mean for this group is $2510. The lowest mean salary ranges for supervisory level at
entry were in the 1 to 25 category with an entry mean of $1573. The upper range of means
followed the same pattern with a mean range of $1857 for the smaller agencies and $3215 for the

largest agencies.
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Table Six Telecommunicator Salaries by Agency Type

Report
101. What is the 102. What is the
98. What is the monthly entry top monthly salary
monthly entry 99. What is the top salary for for

salary for monthly salary for | telecommunications | telecommunications

Department Type telecommunicators? | telecommunicators? supervisors? supervisors?
Municipal Mean 1526.20 1978.37 2004.70 2487.02
N 182 179 128 126
Std. Deviation 346.05 589.30 684.34 969.58
Median 1501.50 1900.00 1853.00 2257.00
Minimum 716 850 850 850
Maximum 2401 3667 6000 7000
Sheriff Mean 1470.81 1682.82 1720.48 1940.38
N 89 87 67 63
Std. Deviation 350.83 642.59 45197 715.54
Median 1454.00 1550.00 1657.00 1761.00
Minimum 474 1003 1042 1042
Maximum 2610 5800 3243 4043
Constable Mean 1853.33 243222 2548.50 260600
N 9 9 4 4
Std. Deviation 352.01 658.16 901.06 961.78
Median 1964.00 2400.00 2577.00 2692.00
Minimum 1415 1415 1610 1610
Maximum 2400 3430 3430 3430
College Mean 1458.05 1990.15 2054.22 2542 .88
N 21 20 S 8
Std. Deviation 236.80 412.01 507.02 567.29
Median 1473.00 1945.00 1912.00 2662.50
Minimum 1000 1200 1458 1500
Maximum 1914 2925 2838 3367
ISD Mean 1489.47 2080.43 1817.57 2614.29
N 15 14 7 7
Std. Deviation 278.16 604.75 367.25 838.12
Median 1580.00 1924.00 1844.00 2658.00
Minimum 1000 1200 1300 1400
Maximum 1900 3540 2279 3681
Other Mean 1571.65 2081.94 2041.42 2501.74
N 3l 31 19 19
Std. Deviation 312.86 617.26 482.83 779.65
Median 1578.00 2000.00 2000.00 2641.00
Minimum 963 1007 1090 1138
Maximum 2506 3775 2754 3773
Total Mean 1518.83 1929.10 1931.90 234453
N 347 34¢ 234 227
Std. Deviation 340.17 617.61 614.93 901.95
Median 1500.00 1848.00 1798.50 2107.00
Minimum 474 850 830 850
Maximum 2610 5800 6000 7600
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Table Eight Telecommunicator Salaries by Region

Report
101. What is the

98. What is the monthly entry 102. What is the top

monthly entry 99, What is the top salary for monthly salary for

salary for monthly salary for | telecommunications | telecommunications

Hion by Zip Code telecommunicators? | telecommunicators? supervisors? supervisors?

West Region Mean 1359.43 1655.23 1636.22 2056.78
N 14 13 9 9

$td. Deviation 362.52 518.11 514.28 839.62

Median 1300.00 1500.00 1426.00 1794.00

Minimum 950 1040 1042 1042

Maximum 2144 2785 2635 3715

Panhandle Region Mean 1376.43 1588.15 1686.29 1879.17
N s 34 24 24

Std. Deviation 370.80 415.89 446.06 680.51

Median 1300.00 1477.00 1587.50 1666.00

Minimum 952 1026 1100 1100

Maximum 2610 2669 2938 3493

Southwest Region Mean 1217.29 131771 1399.67 1569.33
N 7 7 3 3

Std. Deviation 179.22 181.62 130.97 35187

Median 1200.00 1400.00 1450.00 1450.00

Minimum 960 [040 1251 1251

Maximum 1550 1550 1498 2007

Northcentral Region  Mean 1647.09 2191.53 221326 2882.06
N 9l 90 6l 63

Std. Deviation 354.02 726.85 638.74 1091.78

Median 1653.00 2174.00 2170.00 2934.00

Minimum 716 960 1120 1151

Maximum 2401 5800 4087 7600

Central Region Mean 1413.46 1794.43 1879.08 2160.45
N 50 51 36 38

Std. Deviation 204,96 486.88 801.88 575.90

Median 1406.00 1809.00 1696.50 2100.50

Minimum 474 920 {260 1260

Maximum 1960 2909 6000 3351

South Region Mean 1348.40 1576.58 1576.31 1806.81
N 20 19 16 16

Std, Deviation 217.97 356.74 377.99 603.84

Median 1383.00 1500.00 1574.50 1660.00

Minimum 824 1000 960 1000

Maximum 1745 2325 2583 3300

Northeast Region Mean 1378.17 1611.53 1590.05 1792.21
N 30 30 20 19

Std. Deviation 206.12 344.08 243.34 427.29

Median 1402.00 1559.50 1521.50 1644.00

Minimum 1034 1034 1174 1174

Maximum §757 24549 2134 2721

Southeast Region Mean 1670.72 2157.72 2097.76 2499.35
N 74 71 4i 40

Std. Deviation 321.40 579.68 562.75 766.00

Median 1620.50 2074.00 1931.00 2478.50

Minimum 825 &850 850 850

Maximum 2506 3775 3430 4715

Total Mean 1520.97 1920.61 1928.96 2334.53
N 321 315 210 212

Std. Deviation 346.54 620.74 630.74 905.51

Median 1500.00 1846.00 1776.50 2104.00

Minimum 474 850 850 850

Maximum 2610 5800 6000 7000

Page 27 of 36




Compensation Report

Supervisory Telecommunicator Salary By Region

The data shows that there is wide variance in salaries between departments by region. There are
also significant salary gaps between departments within the region. The highest salary rates for
supervisory telecommunicators were for supervisors in the North Central Region. The entry
mean for this group is $2213. The lowest mean salary ranges for supervisory level at entry were
in the Southwest Region with an entry mean of $1400. The upper range of means followed the
same pattern with a mean range of $1569 for the Southwest Region and $2882 for the North
Central Region.

Personnel Benefits

When assessing and comparing personnel compensation, it is essential that personnel benefits be
considered along with salary. For instance, in budgeting for the State of Texas the benefit costs
are determined by multiplying the salary times 27.2 percent and adding that figure to salary to
reach a total compensation figure. In this study, we only asked whether certain benefits were
provided and not the cost of those benefits. Those results will be described below and in more

detail in Appendices A, B, and C.

Certification Pay
Only 26.7 percent of the agencies provide supplemental pay for TCLEOSE proficiency

certifications. Proficiency certifications are issued by TCLEOSE for completing a specified
amount of training, education, and experience. Current proficiency certifications are: basic
peace officer, intermediate peace officer, advanced peace officer, master peace officer, basic jail
officer, intermediate jail officer, advanced jail officer, mental health peace officer, crime
prevention officer, firearms instructor, emergency telecommunications, investigative hypnosis,
standardized field sobriety testing, and drug recognition expert. Each department has its own
schedule which determines certifications receive certification incentive pay. The most common
certificates paid for were the intermediate, the advanced, and the master peace officer
certificates. Of those agencies providing supplemental pay, the payments averaged $56 per

month for intermediate, $87 per month for advanced, and $125 per month for master peace

-
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officer. The intermediate jail certification pay mean was $39 for an intermediate and $69 for an

advanced certificate.

There was a wide range of results by agency type. Municipal police departments had the highest
percentage participating at 40.2 percent. Constables' offices participated at an 8.3 percent level.

For more detailed results see Appendix A.

There was an even wider range of participation when looking at the results by agency size.
Large agencies (over 300) participated in certification pay programs at a 58.3 percent level.
Small agencies (1 to 24) participated at a 16.0 percent level. For more detailed results see

Appendix B.

There was also variation by region in the State. The Southeast Region participated at a 42.6
percent level while the Northeast Region only participated at a 17.0 percent level. For more

detailed results see Appendix C.

Pay for Higher Education

Only 14.5 percent of the departments provided supplemental pay for college. Of those agencies
providing supplemental pay, the mean payment was $57 for an associate's degree, $102 for a

bachelor's degree, $128 for a master's degree, and $130 for a doctorate.

There was a wide range of results by agency type. Municipal police departments had the highest
percentage participating at 19.4 percent. Sheriffs' offices participated at a 6.6 percent level. For

more detailed results see Appendix A.

There was an even wider range of participation when looking at the results by agency size.
Large agencies (over 300) participated in higher education pay programs at a 41.7 percent rate.
Small agencies (1 to 24) participated at a 8.6 percent level. For more detailed results see

Appendix B.
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There was also variation by geography in the State. The Southeast Region participated at a 22.4
percent level while the Northeast Region only participated at a 7.9 percent rate. For more

detailed results see Appendix C.

Tuition Reimbursement Program for Higher Education

Some agencies, to encourage personnel to develop themselves, have programs that reimburse the
employee for their tuition costs. Of the agencies reporting, 25.7 percent indicated that they have

a program.

The existence of tuition reimbursement programs varied widely by agency type. College
departments had reimbursement programs at 55.6 percent rate. Only 1.9 percent of sheriff's

departments had programs. For more detailed results see Appendix A.

There was a wide range of participation when looking at the results by agency size. Large
agencies (over 300) participated in tuition reimbursement programs at a 62.5 percent rate. Small

agencies (1 to 24) participated at an 18.4 percent rate. For more detailed results see Appendix B.

There was also variation by region in the State. The North Central Region participated at a 40.4
percent rate while the Northeast Region only participated at a 10.2 percent rate. For more

detailed results see Appendix C.

Assignment Pay

Several questions were asked about assignment pay. They dealt with the following assignments:
Field training officer (FTO), Tactical team (SWAT), and hazardous duty pay. The number of
departments who provided pay for these assignments was as follows:

¢ Field training officer 13.5%

¢ Tactical team 2.2%

¢ Hazardous duty 4.8%
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There was variation in the departments providing these pay supplements by agency type, size,
and region. Chart One illustrates the variations by agency categories and region for field training

officer assignment pay. Additional details are provided in Appendices A, B, and C.

Chart One - Field Training Officer Assignment Pay

Agency Breakdown Overall rate Low categories High categories
Agency Type 13.5% | Constable 2.1% Municipal 25.1%
Agency Size 13.5% | Small agencies 2.1% | Large agencies 56.5%
Agency Region 13.5% | Panhandle 3.9% South 23.7%

Chart Two illustrates the variations by agency categories and region for tactical team officer

assignment pay. Additional details are provided in Appendices A, B, and C.

Chart Two - Tactical Team Assignment Pay

Agency Breakdown Overall rate Low categories High categories
Agency Type 2.2% | Four types 0% Municipal 4.4%
Agency Size 2.2% | Small agencies 0.4% | Large agencies 13.0%
Agency Region 2.2% | Southwest 0% Southeast 4.9%

Chart Three illustrates the variations by agency categories and region for hazardous duty

assignment pay. Additional details are provided in Appendices A, B, and C.

Chart Three - Hazardous Duty Assignment Pay

Agency Breakdown Overall rate Low categories High categories
Agency Type 4.8% | Constable & ISD 0% | College 32.6%
Agency Size 4.8% | Small agencies 2.1% | Large agencies 29.2%
Agency Region 4.8% | Panhandle 3.9% Southeast 7.0%

Page 31 of 36




Compensation Report

Other Supplemental Pay Programs

This section will describe four other supplemental pay programs. The programs described below

are bilingual pay, shift differential pay, uniform pay or allowance, and pay for off-duty court

appearances. The number of departments who provided these kinds of supplemental pay:

¢ Bilingual pay 4.6%

¢ Shift differential pay 7.6%

¢ Uniform pay or allowance 44.4%

¢ Off-duty court appearances 59.9%

There was variation in the departments providing bilingual pay supplements by agency type,

size, and region. The following Chart Four illustrates the variations by agency categories and

region. Additional details are provided in Appendices A, B, and C.

Chart Four - Bilingual Pay Programs

Agency Breakdown Overall rate Low categories High categories
Agency Type 4.6% | ISD 0% College 6.7%
Agency Size 4.6% { Small agencies 2.1% | Large agencies 33.3%
Agency Region 4.6% | Three with 0% North Central 8.1%

There was variation in the departments providing shift differential pay supplements by agency

type, size, and region. Chart Five illustrates the variations by agency categories and region.

Additional details are provided in Appendices A, B, and C.

Chart Five - Shift Differential Pay

Agency Breakdown Overall rate Low categories High categories
Agency Type 7.6% | Constable 0% College 15.6%
Agency Size 7.6% | Small agencies 3.8% | Large agencies 45.8%
Agency Region 7.6% | Southwest 0% Southeast 11.9%
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There was variation in the departments providing uniform pay supplements or allowances by

agency type, size, and region. Chart Six illustrates the variations by agency categories and

region. Additional details are provided in Appendices A, B, and C.

Chart Six - Uniform Pay or Allowance

Agency Breakdown Overall rate Low categories High categories
Agency Type 44.4% | College 26.7% Municipal 50.1%
Agency Size 44.4% | Small agencies 40.8% | 75 to 299 agencies 56.5%
Agency Region 44.4% | West 26.7% Panhandle 50.0%

There was variation in the departments providing off-duty court pay by agency type, size, and

region. Chart Seven illustrates the variations by agency categories and region. Additional

details are provided in Appendices A, B, and C.

Chart Seven

Agency Breakdown Overall rate Low categories High categories
Agency Type 59.9% | Constable 14.7% Municipal 77.1%
Agency Size 59.9% | Small agencies 49.5% | 75 to 299 agencies 85.9%
Agency Region 59.9% | Southwest 34.8% Southeast 70.6%

Take Home Vehicle Programs for Patrol Officers

Some agencies allow patrol officers to take home a vehicle, which can be a benefit. Of the

agencies reporting, 45.6 percent indicated that they have a program.

The existence of take home vehicle programs varied widely by agency type. Sheriff's

departments had programs at 88.7 percent rate. Only 4.3 percent of college departments had

programs. For more detailed results see Appendix A.

There was a wide range of participation when looking at the results by agency size with smaller

agencies more likely to have this benefit. Smaller agencies (1 to 24) participated at a 47.8
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percent rate. Large agencies {over 300) participated in take-home vehicle programs at a 27.3

percent rate. For more detailed results see Appendix B.

There was also some variation by region in the State. The Panhandle Region participated at a

76.3 percent rate while the North Central Region only participated at a 34.6 percent rate. For

more detailed results see Appendix C.

Insurance and Retirement Programs
This section describes insurance and retirement programs. The programs described below are

life insurance, medical insurance, dental insurance, and retirement programs. The number of

departments who provided these kinds of supplemental pay:

¢ Life insurance 84.0%

¢ Medical insurance 90.8%
¢ Dental insurance 51.3%
'y

Retirement programs 95.2%

There was some small variation in the departments providing life insurance programs by agency

type, size, and region. Chart Eight illustrates the variations by agency categories and region.

Additional details are provided in Appendices A, B, and C.

Chart Eight - Life Insurance Program

Agency Breakdown Overall rate Low categories High categories
Agency Type 84.0% ISD 58.6% Municipal 87.2%
Agency Size 84.0% | Small agencies 80.8% Large agencies 96.0%
Agency Region 84.0% Northeast 74.5% North Central 8.1%

There was small variation in the departments providing medical insurance by agency type, size,

and region. Chart Nine illustrates the variations by agency categories and region. Additional

details are provided in Appendices A, B, and C.
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Agency Breakdown Overall rate Low categories High categories
Agency Type 90.8% ISD 65.5% Sheriffs' 94.2%
Agency Size 90.8% | Large agencies 88.0% | 75 to 299 agencies 94.3%
Agency Region 90.8% Northeast 85.1% Southwest 100.0%

There was some small variation in the departments providing dental insurance programs by

agency type, size, and region. Chart Ten illustrates the variations by agency categories and

region. Additional details are provided in Appendices A, B, and C.

Chart Ten - Dental Insurance Program

Agency Breakdown Overall rate Low categories High categories
Agency Type 51.3% ISD 34.5% Other 55.4%
Agency Size 51.3% | Small agencies 47.8% | 75 to 299 agencies 65.7%
Agency Region 51.3% Panhandle 28.4% Southeast 61.6%

There was some small variation in the departments providing retirement programs by agency

type, size, and region. Chart Eleven illustrates the variations by agency categories and region.

Additional details are provided in Appendices A, B, and C.

Chart Eleven - Retirement Program

Agency Breakdown Overall rate Low categories High categories
Agency Type 95.2% Municipal 91.8% Sheriffs' 100.0%
Agency Size 95.2% | Small agencies 93.7% Large agencies 100.0%
Agency Region 95.2% West 90.3% Southwest 100.0%

Conclusions and Observations

These variations by agency type, agency size, and region of the state cannot be explained only by

differences in the job. The entry positions are performing essentially the same jobs as indicated

by the Commission's Texas Peace Officer Job Task Analysis Report. Except for the regional
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Compensation Report

variances, departments are recruiting in the same labor poo! for officers. The variances seem to
be more a function of the decisions by the governmental entities setting the salary scales and

benefit packages.

The salary patterns indicate that sheriffs' departments on a statewide basis are substantially
behind the pay for other agencies. In addition, incentive pay programs and benefits in sheriffs'

departments lagged behind.

When looking at the various incentive, supplemental programs, and benefit packages, the same
variations scem to exacerbate the gaps between departments. These undoubtedly contribute to
costly turnover of personnel, as officers tend to gravitate to better compensation opportunities.

They may contribute to the "gypsy cop” syndrome.

Interpreting the information to best meet local needs one should take into consideration other
factors, which may impact upon the information reported. These factors are not easily
quantifiable in a statewide report. Cost of living and quality of life issues are important

considerations to any individual in making decisions about where to work.

It is expected that this information will be used in a thoughtful manner by employing entities in
their human resource planning. Human resources are the most important assets that a law
enforcement agency has. It is essential to develop strategic plans which maximizes the
utilization of these resources for the public good. Recruitment, hiring, and retention should be an
important part of any such strategic plan, along with education, training, and development of

these resources.

One incentive program should be noted because it helps to contribute to one of the Commission's
objectives to "Raise the Bar" by increasing the number of college educated officers in the
profession. Incentive pay for education should be a goal for all Texas agencies to raise the bar to
attract, retain, and develop officers in the profession. With only 14.5% of the departments
reporting pro?iding education incentive pay, departments are missing a good opportunity to

encourage officers to develop and to recruit more capable officers.
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Benefits by Agency Type

Department Type * 104. Do you have supplemental pay for Commission (TCLEOSE) certifications? Crosstabulation

104, Do you have
supplemental pay for
Commission (TCLEOSE)
certifications?

Yes No Total
Department  Municipal  Count 140 208 348
Type % within Department Type 40.2% 59.8% 100.0%
Sheriff Count 18 88 106
% within Department Type 17.0% £3.0% 100.0%
Constable Count 9 100 109
% within Department Type 8.3% 91.7% 100.0%
College Count 5 40 45
% within Department Type 11.1% 88.9% 100.0%
ISD Count 3 26 29
% within Department Type 10.3% 89.7% 100.0%
Other Count 33 113 146
% within Department Type 22.6% 77.4% 100.0%
Total Count 208 575 783
% within Department Type 26.6% 73.4% 100.0%
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Benefits by Agency Type

Department Type * 117. Do you have a college tuition reimbursement program? Crosstabulation

{17. Do you have a
college tuition
reimbursement program?

Yes No Total
Department  Municipal  Count 111 235 346
Type % within Department Type 32.1% 67.9% 100.0%
Sheriff Count 2 103 105
% within Department Type 1.9% 98.1% 100.0%
Constable Count 9 87 96
% within Department Type 9.4% 90.6% 100.0%
College Count 25 20 45
% within Department Type 55.6% 44 4% 100.0%
ISD Count 3 24 27
% within Department Type 11.1% 88.9% 100.0%
Other Count 44 91 135
% within Department Type 32.6% 67.4% 100.0%
Total Count 164 560 754
% within Department Type 25.7% 74.3% 100.0%

Department Type * 118, Do you have supplemental pay for field training officers (FT0)? Crosstabulation

118. Do you have
supplemental pay for field
training officers (FTO)?

Yes No Total
Department  Municipal ~ Count 36 256 342
Type % within Department Type 25.1% 74.9% 100.0%
Sheriff Count 4 100 104
% within Department Type 3.8% 96.2% 100.0%
Constable Count 2 a3 95
% within Department Type 2.1% 97.9% 100.0%
College Count 2 43 45
% within Department Type 4.4% 95.6% 100.0%
ISD Count 1 27 28
% within Department Type 3.6% 96.4% 100.0%
Other Count 4 116 120
% within Department Type 3.3% 96.7% 100.0%
Total Count 99 635 734
% within Department Type 13.5% 86.5% 100.0%
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Benefits by Agency Type

Department Type * 119. Do you have supplemental pay for being bilingual? Crosstabulation

119. Do you have
supplemental pay for
being bilingual?
Yes No Total

Depariment  Municipal  Count 21 323 344
Type % within Department Type 6.1% 93.9% 100.0%
Sheriff Count 2 103 105
% within Department Type 1.9% 98.1% 100.0%
Constable Count 2 94 96
% within Department Type 2.1% 97.9% 100.0%
College Count 3 42 45
% within Department Type 6.7% 93.3% 100.0%
ISD Count 28 28
% within Department Type 100.0% 100.0%
Other Count 6 121 127
% within Department Type 4.7% 95.3% 100.0%
Total Count 34 711 745
% within Department Type 4.6% 95.4% 100.0%

Department Type * 120. Do you have supplemental pay for tactical team (SWAT) duty? Crosstabulation

120. Do you have
supplemental pay for
tactical team (SWAT)
duty?
Yes No Total
Department  Municipal  Count 15 324 339
Type % within Department Type 4.4% 95.6% 100.0%
Sheriff Count | 104 105
% within Department Type 1.0% 99.0% 100.0%
Constable  Count 93 93
% within Department Type 100.0% 100.0%
College Count 44 44
% within Department Type 100.0% 100.0%
ISD Count 28 28
% within Department Type 100.0% 100.0%
Other Count 111 111
% within Department Type 100.0% 100.0%
Total Count 16 704 720
% within Department Type 2.2% 97.8% 100.0%

‘Appendix A - Page 3




Benefits by Agency Type

Department Type * 121. Do you have uniform pay or an allowance? Crosstabulation

121. Do you have uniform
pay or an allowance?

Yes No Total
Department  Municipal  Count 173 172 345
Type % within Department Type 50.1% 45.9% 100.0%
Sheriff Count 49 57 106
% within Department Type 46.2% 53.8% 100.0%
Constable  Count 35 63 98
% within Department Type 35.7% 64.3% 100.0%
College Count 12 33 45
% within Department Type 26.7% 73.3% 100.0%
ISD Count 12 15 27
% within Department Type 44 4%, 55.6% 100.0%
Other Count 51 75 126
% within Department Type 40.5% 59.5% 100.0%
Total Count 332 415 747
% within Department Type 44.4% 55.6% 100.0%
Department Type * 122. Do you have shift differential pay? Crosstabulation
122. Do you have shift
differential pay?
Yes No Total
Department  Municipal  Count 33 314 347
Type % within Department Type 9.5% 90.5% 100.0%
Sheriff Count 3 103 106
% within Department Type 2.8% 97.2% 100.0%
Constable  Count 96 96
% within Department Type 100.0% 100.0%
College Count 7 38 45
% within Department Type 15.6% 84.4% 100.0%
1SD Count 2 24 26
% within Department Type 7.7% 92.3% 100.0%
Other Count 11 109 120
% within Department Type 9.2% 90.8% 100.0%
Total Count 56 684 740
% within Department Type 7.6% 92.4% 100.0%
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Benefits by Agency Type

Department Type * 123 Do you have pay for off-duty court appearances? Crosstabulation

123 Do you have pay for

off-duty court
appearances?

Yes No Total
Department  Municipal  Count 270 80 350
Type % within Department Type 77.1% 22.9% 100.0%
Shenft Count 48 58 106
% within Department Type 45.3% 54.7% 100.0%
Constable Count t4 81 95
% within Department Type 14.7% 85.3% 100.0%
College Count 34 12 46
% within Department Type 73.9% 26.1% 100.0%
ISD Count 20 9 29
% within Department Type 69.0% 31.0% 100.0%
Other Count 63 60 123
% within Department Type 51.2% 48.8% 100.0%
Total Count 449 300 749
% within Department Type 59.9% 40.1% 100.0%

Department Type * 124, Do you have hazardous duty pay? Crosstabulation
124. Do you have
hazardous duty pay?

Yes No Total
Department  Municipal  Count 9 337 346
Type % within Department Type 2.6% 97.4% 100.0%
Sheriff Count 2 104 106
% within Department Type 1.9% 98.1% 100.0%
Constable Count 93 93
% within Department Type 100.0% 100.0%
College Count 15 31 46
% within Department Type 32.6% 67.4% 100.0%
ISD Count 28 28
% within Department Type 100.0% 100.0%
Other Count 10 115 125
% within Department Type 8.0% 92.0% 100.0%
Total Count 36 708 744
% within Department Type 4.8% 95.2% 100.0%
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Benefits by Agency Type

Department Type * 126. Do you have take-home police vehicles for patrol officers? Crosstabulation

126. Do you have
take-home police vehicles
for patrol officers?
Yes No Total
Department  Municipal ~ Count 127 222 349
Type % within Department Type 36.4% 63.6% 100.0%
Sheriff Count 94 12 106
% within Department Type 88.7% 11.3% 100.0%
Constable Count ’ 55 41 96
% within Department Type 57.3% 42.7% 100.0%
College Count 2 44 46
% within Department Type 4.3% 95.7% 100.0%
ISD Count 13 16 29
% within Department Type 44.8% 55.2% 100.0%
Other Count 48 69 117
% within Department Type 41.0% 59.0% 100.0%
Total Count 339 404 743
% within Department Type 45,6% 54.4% 100.0%
Department Type * 127. Do yo have paid life insurance? Crosstabulation
127. Do yo have paid life
insurance?
Yes No Total
Department  Municipal  Count 307 45 352
Type % within Department Type 87.2% 12.8% 100.0%
Sheriff Count 88 16 104
% within Department Type 84.6% 15.4% 100.0%
Constable Count 86 22 108
% within Department Type 79.6% 20.4% 100.0%
College Count 39 7 46
% within Department Type 84.8% 15.2% 100.0%
ISD Count 17 12 29
% within Department Type 58.6% 41.4% 100.0%
Other Count 116 22 138
% within Department Type 84.1% 15.9% 100.0%
Total Count 653 124 777
% within Department Type §4.0% 16.0% 100.0%
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Benefits by Agency Type

Department Type * 128. Do you have paid medical insurance? Crosstabulation

128. Do you have paid
medical insurance?

Yes No Total
Department  Municipal  Count 327 27 354
Type % within Department Type 92.4% 7.6% 100.0%
Sheriff Count 98 6 104
% within Department Type 94.2% 5.8% 100.0%
Constable  Count 99 9 108
% within Department Type 91.7% 8.3% 100.0%
College Count 40 6 46
% within Department Type 87.0% 13.0% 100.0%
ISD Count 19 10 29
% within Department Type 65.5% 34.5% 100.0%
Cther Count 126 14 140
% within Department Type 90.0% 10.0% 100.0%
Total Count 709 72 781
% within Department Type 90.8% 9.2% 100.0%

Department Type * 129. Do you have paid dental insurance? Crosstabulation

129. Do you have paid
dental insurance?

Yes No Total
Department _ Municipal _ Count 178 175 353
Type % within Department Type 50.4% 49.6% 100.0%
Sheriff Count 52 53 105
% within Department Type 49.5% 50.5% 100.0%
Constable  Count 58 50 108
% within Department Type 53.7% 46.3% 100.0%
College Count 25 21 46
% within Department Type 54.3% 45.7% 100.0%
ISD Count 10 19 29
% within Department Type 34.5% 65.5% 100.0%
Other Count 77 62 139
% within Department Type 55.4% 44.6% 100.0%
Total Count 400 380 780
% within Depariment Type 51.3% 48.7% 100.0%
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Benefits by Agency Type

Department Type * 130. Do you have a retirement program? Crosstabulation

130. Do you have a
retirement program?
Yes No Total
Department  Municipal  Count 326 29 355
Type % within Department Type 91.8% 8.2% 100.0%
Sheriff Count 106 106
% within Department Type 100.0% 100.0%
Constable Count 105 3 108
% within Department Type 97.2% 2.8% 100.0%
College Count 45 1 46
% within Department Type 97.8% 2.2% 100.0%
ISD Count 28 l 29
% within Department Type 96.6% 3.4% 100.0%
Other Count 137 4 141
% within Department Type 97.2% 2.8% 100.0%
Total Count 747 38 785
% within Department Type 95.2% 4.8% 100.0%
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Benefits by Agency Size

8. Size of agency [Total full-time employee] * 104. Do you have supplemental pay for Commission {TCLEOSE) certifications?

Crosstabulation
104. Do you have
supplemental pay for
Commission (TCLEOSE)
certifications?
Yes No Total
8. Size of [to 24 Count 82 431 513
agency [Total % within 8. Size of agency
full-time [Total full-time employee] 16.0% 84.0% 100.0%
employee] 25t0 74 Count 73 97 170
% within 8. Size of agency o o o
[Total full-time employee] 42.9% 57.1% 100.0%
75to 299 Count 39 31 70
% within 8. Size of agency ° o o
[Totat full-time employee] 33.7% 44.3% 100.0%
300 or more  Count 14 10 24
% within 8. Size of agency o o o
[Total full-time employee] 58.3% AT% | 100.0%
Total Count 208 569 777
% within 8. Size of agency o "
[Total full-time employee] 26.8% 73.2% 100.0%

8. Size of agency [Total full-time employee] * 112. Do you have supplemental pay for college? Crosstabulatien

112. Do you have
supplemental pay for
college?
Yes No Total
8. Size of 1to24 Count 41 438 479
agency [Total % within 8. Size of agency
full-time [Total full-time employee] 8.6% 91.4% 100.0%
employce] 5571574 Count 36 131 167
% within 8. Size of agency
[Total full-time employee] 21.6% 78.4% 100.0%
75 10 299 Count 21 49 70
% within 8. Size of agency
[Total full-time employee] 30.0% 70.0% 100.0%
300 ormore  Count 10 14 24
% within 8. Size of agency
[Fotal full-time employee] 41.7% 58.3% 100.0%
Total Count 108 632 740
% within 8. Size of agency
[Total full-time employee] 14.6% 85.4% 100.0%
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8. Size of agency [Total full-time employee] * 117. Do you have a college tuition reimbursement program? Crosstabulation

Benefits by Agency Size

117. Do you have a
coltege tuition
reimbursement program?

Yes No Total
8. Size of ITto24 Count 89 395 484
agency [Total % within 8. Size of agency o .
full-time [Total full-time employee) 18.4% 81.6% 100.0%
employee]  T357574 Count 52 116 168
% within 8. Size of agency o o o
[Total full-time employee} 31.0% 69.0% 100.0%
7510299 Count 37 34 71
% within 8. Size of agency o o o
[Total full-time employee] 52.1% 47.9% 100.0%
300 ormore  Count 15 9 24
% within 8. Size of agency o o "
[Total full-time employee] 62.5% 37.5% | 100.0%
Total Count 193 554 747
% within 8, Size of agency o "
[Total full-time employee] 25.8% 74.2% 100.0%

8. Size of agency [Total full-time employee] * 118, Do you have supplementzl pay for field training officers (FT0)? Crosstabulation

118. Do you have
supplemental pay for field

training officers (FTO)?
Yes No Total
8. Size of 1to 24 Count 10 460 470
agency [Total % within 8. Size of agency o
full-time [Total full-time employee) 2.1% 97.9% 100.0%
employee} 557574 Count 39 126 165
% within 8. Size of agency o
[Total full-time employee] 23.6% 76.4% 100.0%
7510 299 Count 37 34 71
% within 8. Size of agency o
[Total full-time employee] S2A% | Are% | 1000%
300 ormore  Count 13 10 23
% within 8, Size of agency
{Total full-time employee] 36.5% 43.5% 100.0%
Total Count 99 630 729
% within 8. Size of agency o
[Total full-time employee] 13.6% 86.4% 100.0%
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8. Size of agency [Total full-time employee] * 119. Do you have supplemental pay for being bilingual? Crosstabulation

Benefits by Agency Size

119. Do you have
supplemental pay for
being bilingual?
Yes No Total
8. Size of lto 24 Count 10 467 4717
agency [Total % within 8. Size of agency o o o
full-time [Total full-time employee] 2.1% 91.9% 100.0%
employee] 354574 Count 8 159 167
% within 8. Size of agency N o o
[Total full-time employee] 4.8% 95.2% 100.0%
75 t0 299 Count 8 63 71
% within 8. Size of agency o o o
[Total full-time employee] 11.3% 88.7% 100.0%
300 ormore  Count 8 16 24
% within 8. Size of agency o o o
[Total full-time employee] 33.3% 66.7% 100.0%
Total Count 34 705 739
% within 8. Size of agency o o o
[Total full-time employee] 4.6% 93.4% 100.0%

8. Size of agency [Total full-time employee] * 120. Do you have supplemental pay for tactical team (SWAT) duty? Crosstabulation

Appendix B - Page 3

120. Do you have
supplemental pay for
tactical team (SWAT)
duty?
Yes No Total
8. Size of 1to 24 Count 2 458 460
agency [Total % within 8. Size of agency 0 0 o
full-time [Total full-time employee] A% 99.6% 100.0%
employee] 557577 Count 3 157 160
% within 8. Size of agency o o o
[Total full-time employee] 1.9% 98.1% 100.0%
75 to 299 Count 8 62 70
% within 8. Size of agency s 3 "
[Total full-time employee] 11.4% 88.6% 100.0%
300 ormore  Count 3 20 23
% within 8. Size of agency
[Total full-time employee] 13.0% 87.0% 100.0%
Total Count 16 697 713
% within 8, Size of agency o o o
[Total full-time employee] 2.2% 97.8% 100.0%
|




8. Size of agency [Total full-time employee] * 121. Do you have uniform pay or an allowance? Crosstabulation

Benefits by Agency Size

121. Do you have uniform
pay or an allowance?

Yes No Total
8. Size of 1to 24 Count 197 286 483
agency [Total % within 8. Size of agency
full-time [Total full-time employee] 40.8% 59-2% | 100.0%
employee] 25t074 Count 80 85 165
% within 8. Size of agency o o o
[Total full-time employee] 48.5% 31.5% 100.0%
75to 299 Count 39 30 69
% within 8. Size of agency
[Total full-time employee] 36.5% 43.5% 100.0%
300 ormore  Count 13 11 24
% within 8. Size of agency o o o
[Total full-time employee] 54.2% 43.8% 100.0%
Total Count 329 412 741
% within 8. Size of agency o o o
{Total full-time employee] 44.4% 35.6% 100.0%

8. Size of agency [Total full-time employee] * 122, Do you have shift differential pay? Crosstabulation

122. Do you have shift
differential pay?

_ Yes No Total
8. Size of 1to24 Count 18 457 475
agency [Total % within 8. Size of agency
full-time [Total full-time employee] 3.8% 96.2% 100.0%
employee] 557574 Count 18 146 164
% within 8. Size of agency o o 0
[Total full-time employee] 11.0% 89.0% 100.0%
75t0 299 Count 9 61 70
% within 8. Size of agency
[Total full-time employee] 12.9% 87.1% 100.0%
300 or more  Count 11 13 24
% within 8. Size of agency
{Total full-time employee] 43.8% 54.2% 100.0%
Total Count 56 677 733
% within 8, Size of agency
[Total full-time employee] 7.6% 92.4% 100.0%
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Benefits by Agency Size

8. Size of agency [Total full-time employee] * 123 Do you have pay for off-duty court appearances? Crosstabulation

123 Do you have pay for
off-duty court
appearances?
Yes No Total
8. Size of 1 to 24 Count 238 243 481
agency [Total % within 8. Size of agency o o o
full-time [Total full-time employee] 49.5% 50.5% 100.0%
employee] 3571574 Count 130 36 166
% within 8, Size of agency o 0 0
[Total full-time employee) 78.3% 21.7% 100.0%
75 t0 299 Count 6l 10 71
% within 8, Size of agency o o °
[Total fuil-time employee] 85.9% 14.1% | 100.0%
300 ormore  Count 19 5 24
% within 8. Size of agency o o
[Total full-time employee] 79.2% 20.8% 100.0%
Total Count 448 204 7142
% within 8. Size of agency o o o
[Total full-time employee] 60.4% 39.6% 100.0%

8. Size of agency [Total full-time employee] * 124. Do you have hazardous duty pay? Crosstabulation

124, Do you have
hazardous duty pay?
Yes No Total
8. Size of 11024 Count 10 468 478
agency {Total % within 8. Size of agency o o o
full-time [Total full-time employee] 2.1% 97.9% 100.0%
employee] 557,74 Count Tl 156 167
% within 8. Size of agency o o o
[Total full-time employee] 66% |  934% | 100.0%
75 t0 299 Count 8 62 70
% within 8. Size of agency o o o
[Total full-time employee] 11.4% 88.6% 100.0%
300 or more  Count 7 17 24
% within 8. Size of agency
[Total full-time employee) 29.2% 70.8% 100.0%
Total Count 36 703 739
% within 8, Size of agency
{Total full-time employee] 4.9% 95.1% 100.0%
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8. Size of agency [Total full-time employee] * 126. Do you have take-home police vehicles for patrol officers? Crosstabulation

Benefits by Agency Size

126. Do you have
take-home police vehicles
for patrol officers?

Yes No Total
B. Size of lto24 Count 229 250 479
agency [Total % within 8. Size of agency o
full-time [Total full-time employee] 47.8% 52.2% 100.0%
employee] 357574 Count 72 94 166
% within 8. Size of agency o
[Total full-time employee] 43.4% 36.6% 100.0%
75 to 299 Count 30 40 70
% within 8. Size of agency o o
[Total full-time employee] 42.9% 57.1% 100.0%
300 ormore  Count 6 16 22
% within 8. Size of agency
[Total full-time employee] 27.3% 72.7% 100.0%
Total Count 337 400 737
% within 8. Size of agency o o o
[Total full-time employee] 43.7% 34.3% 100.0%

8. Size of agency [Total full-time employee] * 127. Do yo have paid life insurance? Crosstabulation

127. Do yo have paid life

insurance?
Yes No Total
8. Size of 1to24 Count 407 97 504
agency [Total % within 8. Size of agency o N 0
full-time [Total full-time employee] 80.8% 19.2% 100.0%
employee]  T357574 Count 151 20 171
% within 8. Size of agency
[Total full-time employee] 88.3% IL7% | 100.0%
75t0 299 Count 66 4 70
% within 8. Size of agency o o
[Total full-time employec] 94.3% 3.7% 100.0%
300 ormore  Count 24 1 25
% within 8. Size of agency "
[Total full-time employee] %6.0% 4.0% | 100.0%
Total Count 648 122 770
% within 8. Size of agency o o
[Total full-time employee} 84.2% 15.8% 100.0%
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8. Size of agency [Total full-time employee] * 128. Do you have paid medical insurance? Crosstabulation

Benefits by Agency Size

128, Do you have paid
medical insurance?

Yes No Total
8. Size of 1to 24 Count 461 48 509
agency [Total % within 8. Size of agency
full-time [Total full-time employee] 90.6% 2.4% 100.0%
employee] 25t0 74 Count 157 14 171
% within 8. Size of agency o o o
[Total full-time employee] 91.8% 8.2% 100.0%
75 to 299 Count 66 4 70
% within 8. Size of agency o o o
[Total full-time employee) 94.3% 3.7% 100.0%
300 or more  Count 22 3 25
% within 8. Size of agency o o o
[Total full-time employee] 88.0% 12.0% | 100.0%
Total Count 706 69 775
% within 8. Size of agency 91.1% 8.9% 100.0%

[Total full-time employee]

8. Size of agency [Total full-time employee] * 129. Do you have paid dental insurance? Crosstabulation

129. Do you have paid
dental insurance?

Yes No Total
8. Size of 1to24 Count 243 265 508
agency [Total % within 8. Size of agency . o .
full-time [Total full-time employee] 41.8% 32.2% 100.0%
employee] 535074 Count 94 77 171
% within 8. Size of agency o s a
[Total full-time employee] 35.0% 45.0% 100.0%
75 to 299 Count 46 24 70
% within 8. Size of agency 0 o o
[Total full-time employee] 65.7% 34.3% 100.0%
300 or more  Count 15 9 24
% within 8. Size of agency N o o
[Total full-time employee) 62.5% 31.5% 100.0%
Total Count 308 375 713
% within 8. Size of agency 51.5% 48.5% 100.0%

[Total full-time employee]
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Benefits by Agency Size

8. Size of agency [Total full-time employee] * 130, Do you have a retirement program? Crosstabulation

130. Do you have a
retirement program?
Yes No Total
8. Size of 1to 24 Count 477 32 509
agency [Total % within 8. Size of agency 0 0 o
full-time [Total full-time employec] 93.7% 6.3% |  100.0%
cmployec] 25t0 74 Count 169 3 172
% within 8. Size of agency o o o
[Total full-time employee] 98.3% 1.7% 100.0%
7510299 Count 71 71
% within &, Size of agency o o
{Total full-time employee] 100.0% 100.0%
300 ormore  Count 25 25
% within 8. Size of agency o o
[Total full-time employee] 100.0% 100.0%
Total Count 742 35 777
% within 8. Size of agency N o o
[Total full-time employee] 95.5% 4.5% 100.0%
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Benefits by Region

Region by Zip Code * 104. Do you have supplemental pay for Commission (TCLEOSE) certifications? Crosstabulation

104. Do you have
supplemental pay for
Commission (TCLEOSE)
certifications?
- Yes No Total
Region West Region Count 10 21 31
b Zl 0, . . . -
Y L1p % within Region by Zip Code 32.1% 67.7% 100.0%
Code
Panhandle Region Count 20 62 82
0 e . .
% within Region by Zip Code 24.4% 15.6% 100.0%
Southwest Region Count 4 19 23
o et . .
% within Region by Zip Code 17.4% 82 6% 100.0%
Northcentral Region  Count 54 141 195
0r voish ) . .
% within Region by Zip Code 27.7% 72.3% 100.0%
Central Region Count 24 116 140
o i ebs . .
% within Region by Zip Code 17.1% 82.99% 100.0%
South Region Count Il 28 39
0F ool . .
% within Region by Zip Code 28.2% 71.8% 100.0%
Northeast Region Count 16 78 94
P . .
% within Region by Zip Code 17.0% 23.0% 100.0%
Southeast Region Count 58 78 136
Or il . .
% within Region by Zip Code 42.6% 57.49% 100.0%
Total Count 197 543 740
o el . .
% within Region by Zip Code 26.6% 73 4% 100.0%
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Benefits by Region

Region by Zip Code * 112. Do you have supplemental pay for college? Crosstabulation

112. Do you have
supplemental pay for
college?

Yes No Total

Region  West Region Count 3 24 27
by Zi o - N . N

Codep % within Region by Zip Code 1.1% 88.0% 100.0%
Panhandle Region Count 13 66 79
% within Region by Zip Code 16.5% 83.5% 100.0%
Southwest Region Count 2 20 22
% within Region by Zip Code 9.1% 90.9% 100.0%
- . 0 . (+]
Northcentral Region  Count 36 153 189
% within Region by Zip Code 19.0% 31.0% 100.0%
Central Region Count Il 123 134
% within Region by Zip Code 329 91.8% 100.0%
. . (1] . o
South Region Count 4 33 37
% within Region by Zip Code 10.8% 20.2% 100.0%
Northeast Region Count 7 82 89
% within Region by Zip Code 799 97 1% 100.0%

. . (1] .
Southeast Region Count 28 97 125
% within Region by Zip Code 22 4% 17.6% 100.0%
Total Count 104 598 702
% within Region by Zip Code 14.8% 8529, 100.0%
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Benefits by Region

Region by Zip Code * 117. Do you have a college tuition reimbursement program? Crosstabulation

117. Do you have a
college tuition
reimbursement program?

Yes No Total

Regifm West Region Count 7 24 kY|
lg)f;p % within Region by Zip Code 23.6% 77.4% 100.0%
Panhandle Region Count 9 70 79

% within Regicn by Zip Code 11.4% 38.6% 100.0%

Southwest Region Count 4 17 21

% within Region by Zip Code 19.0% 81.0% 100.0%

Northcentral Region  Count 76 112 188

% within Region by Zip Code 40 4% 50.6% 100.0%

Central Region Count 38 97 135

% within Region by Zip Code 28.1% 71.9% 100.0%

South Region Count 6 32 38

% within Region by Zip Code 15.8% 84.0% 100.0%

Northeast Region Count 9 79 88

% within Region by Zip Code 10.2% 30.8% 100.0%

Southeast Region Count 38 92 130

% within Region by Zip Code 29,29 70.8% 100.0%

Total Count 187 523 710
% within Region by Zip Code 26.3% 73.7% 100.0%
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Benefits by Region

Region by Zip Code * 118. Do you have supplemental pay for field training officers (FTO)? Crosstabulation

118. Do you have
supplemental pay for field
training officers (FTO)?
Yes No Total

Region  West Region Count 4 24 28
by Zi 9% withi i i

C)c()dep % within Region by Zip Code 14.3% 85.7% 100.0%

Panhandle Region Count 3 73 76

% within Regton by Zip Code 3.9% 96.1% 100.0%

. () . () . ()

Southwest Region Count | 20 21

% within Regien by Zip Code 4.8% 95.29, 100.0%

Northcentral Region  Count 33 148 181

% within Region by Zip Code 18.29% g1 8% 100.0%

Central Region Count 16 117 133

% within Region by Zip Code 12.0% 88.0% 100.0%

South Region Count 9 29 38

% within Region by Zip Code 23.7% 76.3% 100.0%

Northeast Region Count 7 81 88

% within Region by Zip Code 8.0% 92.0% 100.0%

. . (] .

Southeast Region Count 23 103 126

% within Region by Zip Code 18.3% 81.7% 100.0%

Total Count 96 595 691

% within Region by Zip Code 13.9% 86.1% 100.0%
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Benefits by Region

Region by Zip Code * 119. Do you have supplemental pay for being bilingual? Crosstabulation

119. Do you have
supplemental pay for
being bilingual?

Yes No Total
Region  West Region Count 29 29
b Zip 0, . . - .
C{)de % within Region by Zip Code 100.0% 100.0%
Panhandle Region Count 1 75 76
% within Region by Zip Code | 3% 98.7% 100.0%
. A (+] . (]
Southwest Region Count 21 21
% within Region by Zip Code 100.0% 100.0%
. - 0
Northcentral Region  Count iS5 171 186
% within Region by Zip Code 8.1% 91.9% 100.0%
. 0 - .
Central Region Count 8 127 135
% within Region by Zip Code 5.99% 94.1% 100.0%
. 0 » .
South Region Count 39 39
% within Region by Zip Code 100.0% 100.0%
. {+] - (1]
Northeast Region Count 1 87 88
% within Region by Zip Code 1.1% 98.9% 100.0%
. ] . 0 . (]
Southeast Region Count 8 119 127
% within Region by Zip Code 6.3% 93.7% 100.0%
. (+] . (1] . (]
Total Count 33 668 701
% within Region by Zip Code 4.7% 95 3% 100.0%
. (] . 0 . (1]

Appendix C Page 5




Benefits by Region

Region by Zip Code * 120. Do you have supplemental pay for tactical team (SWAT) duty? Crosstabulation

120. Do you have
supplemental pay for
tactical team (SWAT)

duty?
Yes No Total

Region  West Region Count 27 27
by Zi % withi i i

y L1p % within Region by Zip Code 100.0% 100.0%

Code

Panhandle Region Count 1 73 74
0r i . .

% within Region by Zip Code 1.4% 98.6% 100.0%

Southwest Region Count 21 21

0 el . .
% within Region by Zip Code 100.0% 100.0%

Northcentral Region  Count | 180 181
% within Region by Zip Code % 99.4% 100.0%
Central Region Count 6 123 129
% within Region by Zip Code 47% 05.3% 100.0%
South Region Count 1 36 37
% within Region by Zip Code 2.7% 97.3% 100.0%

. 0 . .
Northeast Region Count 1 85 86
% within Region by Zip Code 1L.2% 98.8% 100.0%

. (1] - .
Southeast Region Count 6 116 122
% within Region by Zip Code 4.9% 95.1% 100.0%
Total Count 16 661 677
% within Region by Zip Code 5 4% 97.6% 100.0%

. 0 . .
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Region by Zip Code * 121. Do you have uniform pay or an allowance? Crosstabulation

Benefits by Region

121, Do you have uniform
pay or an allowance?

Yes No Total

Region = West Region Count 8 22 30
by Zi % withi i i

C):)dep % within Region by Zip Code 26.7% 73.3% 100.0%

Panhandle Region Count 39 39 78

% within Region by Zip Code 50.0% 50.0% 100.0%

. L] - .

Southwest Region Count 8 15 23

% within Region by Zip Code 34.8% 65.2% 100.0%

Northcentral Region  Count 89 96 185

% within Region by Zip Code 48.1% 51.9% 100.0%

Central Region Count 65 70 135

% within Region by Zip Code 48.1% 51.9% 100.0%

South Region Count 12 26 38

% within Region by Zip Code 31.6% 68.4% 100.0%

Northeast Region Count 35 55 90

% within Region by Zip Code 18,09 61.1% 100.0%

Southeast Region Count 55 69 124

% within Region by Zip Code 44.4% 55.6% 100.0%

Total Count 311 392 703

% within Region by Zip Code 44.2% 55.8% 100.0%
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Benefits by Region

Region by Zip Code * 122. Do you have shift differential pay? Crosstabulation

122, Do you have shift
differential pay?

Yes No Total

Region  West Region Count 2 26 28
by Zip a - . - -

e % within Region by Zip Code 7 1% 92.9% 100.0%

Panhandle Region Count 4 73 77

% within Region by Zip Code 5.29% 94,89 100.0%

- 0 . a . 0

Southwest Region Count 22 22

% within Region by Zip Code 100.0% 100.0%

. 0 . 0

Northcentral Region  Count 13 171 184

% within Region by Zip Code 7 1% 92.9% 100.0%

- 0 . (1] f (]

Central Region Count 12 121 133

% within Region by Zip Code 9.0% 91.0% 100.0%

. 0 - (] B Q

South Region Count 4 35 39

% within Region by Zip Code 10.3% 89.7% 100.0%

Northeast Region Count 4 83 87

% within Region by Zip Code 4.6% 05 4% 100.0%

Southeast Region Count 15 111 126

% within Region by Zip Code 11.9% 88.1% 100.0%

Total Count 54 642 696

% within Region by Zip Code 2 8% 92.9% 100.0%

- 0 - (/] . 0

Appendix C Page 8

»




Benefits by Region

Region by Zip Code * 123 Do you have pay for off-duty court appearances? Crosstabulation

123 Do you have pay for

off-duty court
appearances?
Yes No Total

Region = West Region Count 14 15 29
by Zi 0 il . .

Cyc,ydep % within Region by Zip Code 48.3% 51.7% 100.0%

Panhandle Region Count 42 35 77

% within Regicn by Zip Code 54.5% 45.5% 100.0%

Southwest Region Count 8 15 23

% within Regicn by Zip Code 14.8% 65.2% 100.0%

Northcentral Region  Count 121 65 186

% within Region by Zip Code 65.1% 34.9% 100.0%

Central Region Count 81 54 135

% within Region by Zip Code 60.0% 40.0% 100.0%

South Region Count 21 18 39

% within Region by Zip Code 51.8% 46.2% 100.0%

Northeast Region Count 48 43 91

% within Region by Zip Code §2.79% 47.3% 100.0%

Southeast Region Count 89 37 126

% within Region by Zip Code 70.6% 29.4% 100.0%

Total Count 424 282 706

% within Region by Zip Code 60.1% 30.99, 100.0%
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Benefits by Region

Region by Zip Code * 124. Do you have hazardous duty pay? Crosstabulation

124. Do you have
hazardous duty pay?

_ Yes No Total
Region  West Region Count 2 25 27
b Zi o . . . .
C)f:odep % within Region by Zip Code 7.4% 92 6% 100.0%
Panhandle Region Count 3 74 77
% within Region by Zip Code 3.99% 96.1% 100.0%
Southwest Region Count 1 22 23
% within Region by Zip Code 4.3% 95.7% 100.0%
. ('] . (] . ()
Northcentral Region  Count 5 182 187
% within Region by Zip Code 2.7% 97 3% 100.0%
Central Region Count 4 130 134
% within Region by Zip Code 3.0% 97.0% 100.0%
South Region Count 1 36 37
% within Region by Zip Code 2.7% 97.3% 100.0%
Northeast Region Count 2 85 87
% within Region by Zip Code 239 97.7% 100.0%
Southeast Region Count 9 119 128
% within Region by Zip Code 7.0% 93.0% 100.0%
Total Count 27 673 700
% within Region by Zip Code 3.9% 96.1% 100.0%
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Benefits by Region

Region by Zip Code * 126. Do you have take-home police vehicles for patrol officers? Crosstabulation

126. Do you have
take-home police vehicles
for patro! officers?
Yes No Total

Region West Region Count 13 15 28
b Zi 0, . . . .

Y £1p % within Region by Zip Code 46.4% 53.6% 100.0%

Code

Panhandle Region Count 58 18 76
o e . .

% within Region by Zip Code 76.3% 23.7% 100.0%

Southwest Region Count 17 6 23
O ioialr . .

% within Region by Zip Code 73.9% 26.1% 100.0%

Northcentral Region  Count 64 121 185
0F orele: , .

% within Region by Zip Code 34.6% 65.4% 100.0%

Central Region Count 60 72 132
O el ) .

% within Region by Zip Code 45.5% 5459 100.0%

South Region Count 16 22 38
o il . .

% within Region by Zip Code 42.1% 5§7.9% 100.0%

Northeast Region Count 45 46 91
O el . .

% within Region by Zip Code 49.5% 50.5% 100.0%

Southeast Region Count 54 72 126
O el . .

% within Region by Zip Code 42.9% 57.1% 100.0%

Total Count 327 372 699
o i . .

% within Region by Zip Code 46.8% $3.2% 100.0%
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Benefits by Region

Region by Zip Code * 127. Do yo have paid life insurance? Crosstabulation

127. Do yo have paid life

insurance?
Yes No Total

Region  West Region Count 26 4 30
Eﬁép % within Region by Zip Code $6.7% 13.3% 100.0%
Panhandle Region Count 65 17 82

% within Region by Zip Code 19.3% 20.7% 100.0%

Southwest Region Count 20 3 23

% within Region by Zip Code 87.0% 13.0% 100.0%

Northcentral Region  Count 170 24 194

% within Region by Zip Code 87.6% 12.4% 100.0%

Central Region Count 117 20 137

% within Region by Zip Code 85.4% 14.6% 100.0%

South Region Count 3l 7 38

% within Region by Zip Code 81.6% 18.4% 100.0%

Northeast Region Count 70 24 94

% within Region by Zip Code 74.5% 25.5% 100.0%

Southeast Region Count 118 18 136

% within Region by Zip Code 86.8% 13.2% 100.0%

Total Count 617 117 734
% within Region by Zip Code 84.1% 15.9% 100.0%
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Benefits by Region

Region by Zip Code * 128. Do you have paid medical insurance? Crosstabulation

128. Do you have paid
medical insurance?
Yes No Total

Region  West Region Count 26 4 30
by Zi 9, withi i i

C):)dep % within Region by Zip Code 86.7% 13.3% 100.0%

Panhandle Region Count 74 8 82

% within Region by Zip Code 00.2% 0.8% 100.0%

Southwest Region Count 23 23

% within Region by Zip Code 100.0% 100.0%

Northcentral Region  Count 178 17 195

% within Region by Zip Code 91.3% 8.7% 100.0%

Central Region Count 127 11 138

% within Region by Zip Code 92.0% 8.0% 160.0%

South Region Count 34 4 38

% within Region by Zip Code 89.5% 10.5% 100.0%

Northeast Region Count 80 14 04

% within Region by Zip Code 85.1% 14.9% 100.0%

Southeast Region Count 127 1i 138

% within Region by Zip Code 92.0% 8.0% 100.0%

Total Count 669 69 738

% within Region by Zip Code 90.7% 9.39% 100.0%
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Benefits by Region

Region by Zip Code * 129. Do you have paid dental insurance? Crosstabulation

129. Do you have paid
dental insurance?
Yes No Total

Region  West Region Count 16 15 31
by Zi % withi i i

C):)dcp % within Region by Zip Code 51.6% 48.4% 100.0%

Panhandle Region Count 23 58 8l

% within Region by Zip Code 28.4% 71.6% 100.0%

Southwest Region Count 12 11 23

% within Region by Zip Code 5229 47.8% 100.0%

Northcentral Region  Count 107 88 195

% within Region by Zip Code 54.9% 45.1% 100.0%

Central Region Count 78 58 136

% within Region by Zip Code 57.4% 42.6% 100.0%

South Region Count 14 25 39

% within Region by Zip Code 15.0% 64.1% 100.0%

Northeast Region Count 39 55 94

% within Region by Zip Code 41.5% 58.5% 100.0%

Southeast Region Count BS 53 138

% within Region by Zip Code 61.6% 38.4% 100.0%

Total Count 374 363 737

% within Region by Zip Code 50.7% 49.3% 100.0%
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Benefits by Region

Region by Zip Code * 130. Do you have a retirement program? Crosstabulation

130. Do you have a
retirement program?

[ _ Yes No Total
Region  West Region Count 28 3 3l
by Zi 0/ iyt . .

C):)dep % within Region by Zip Code 90.3% 97% 100.0%
Panhandle Region Count 79 4 83
% within Region by Zip Code 95.29 4.8% 100.0%
- (] . (] . (1]
Southwest Region Count 23 23
0r et , .
% within Region by Zip Code 100.0% 100.0%
Northcentral Region  Count 183 12 195
% within Region by Zip Code 93.8% 6.2% 100.0%
Central Region Count 136 3 139
% within Region by Zip Code 97.8% 2% 100.0%
South Region Count 35 3 38
% within Region by Zip Code 02.1% 7.99 100.0%
. o . ] . (1]
Northeast Region Count 89 5 94
% within Region by Zip Code 94.7% 5139 100.0%
Southeast Region Count 132 6 138
% within Region by Zip Code 95.7% 4.3% 100.0%
Total Count 705 36 741
% within Region by Zip Code 95.1% 4.9% 100.0%
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Appendix D

Survey Instrument



